The Somerville
Sessional Youth Worker — Job Description
Purpose of the role
The Sessional Youth Worker will support the delivery of safe, engaging and high-quality youth work at Somerville. They will build positive relationships with children and young people, support activities, contribute to a welcoming and inclusive atmosphere, and help young people feel safe, listened to and valued.
The role is ideal for someone who enjoys working directly with young people in a busy, informal community setting and can bring warmth, energy, reliability and clear boundaries to the work.
Key details
Job title: Sessional Youth Worker
Reports to: Lead Youth Worker / CEO
Location: Somerville, 260 Queens Road, London SE14 5JN
Hours: 17  hours per week
Salary: £16 per hour
Contract type: One year fixed term
Holiday: 28 days plus bank holidays pro-rata
Works closely with: Lead Youth Worker, Lead Play Worker, CEO, sessional staff, volunteers and young people
Working pattern: Usually including after-school and early evening sessions, with some school holiday, trip or event work as required
Main responsibilities
The Sessional Youth Worker will:
· Build positive, respectful and boundaried relationships with children and young people.
· Support the delivery of open-access youth work sessions, activities, trips, events and holiday provision.
· Help create a safe, welcoming and inclusive environment where young people feel they belong.
· Support activities such as sport, cooking, games, music, creative projects, practical skills, social action and informal youth work.
· Encourage young people to take part, try new things, develop confidence and build friendships.
· Support young people to express their views and help shape the programme.
· Respond calmly and consistently to behaviour, conflict, distress or emerging concerns.
· Work as part of the wider staff team to ensure sessions are safe, well organised and enjoyable.
· Follow session plans and contribute ideas for future activities.
· Support set-up, clear-up and care of the building, playground and resources.
· Take part in staff briefings, debriefs, reflection and training.
· Record attendance, incidents, concerns or feedback as required.
· Follow Somerville’s safeguarding, confidentiality, behaviour, health and safety and data protection procedures.
· Report safeguarding or wellbeing concerns promptly to the Lead Youth Worker, CEO or Designated Safeguarding Lead.

Essential
· Experience working or volunteering with young people aged 8–18, ideally in an informal or open-access setting
· Warm, approachable manner with the ability to build trust and rapport quickly
· Confident setting clear, consistent boundaries while remaining calm under pressure
· Comfortable leading or supporting a range of activities (sport, cooking, creative arts, games, informal chat)
· Good judgement in responding to behaviour, conflict or distress
· Understanding of safeguarding principles and willingness to follow Somerville's policies
· Reliable, punctual and a strong team player
· Able to work after-school/early evening hours, with some flexibility for holidays, trips and events
· Willing to undergo an enhanced DBS check
Desirable
· Relevant qualification (e.g. Level 2/3 Youth Work, sports coaching, arts facilitation) or working towards one
· [bookmark: _GoBack]Understanding of the local Deptford/New Cross community
· Skills in a specific area useful to the programme (e.g. music, cooking, sport, arts, outdoor activities)
· First Aid certificate

Safeguarding
Somerville is committed to safeguarding and promoting the welfare of children and young people. The Sessional Youth Worker will be expected to follow all safeguarding policies and procedures and contribute to a culture where young people feel safe and know how to raise concerns.
This role will be subject to an enhanced DBS check, satisfactory references and right-to-work checks.

