The Somerville
Senior Youth Worker — Job Description
Purpose of the role
Somerville is at an exciting stage: with a strong foundation of funding in place, we are building and broadening our offer around young people's own ideas and passions.
The Senior Youth Worker will bring this to life day to day, with an ethos of adventure play and high-quality, reflective youth work practice. The role will work closely with the CEO and will combine direct delivery with supporting the development of a positive organisational culture, leading a team of youth workers, safeguarding oversight and strategic oversight of our youth offer.
Key details
Job title: Senior Youth Worker
Reports to: Chief Executive Officer
Location: Somerville, 260 Queens Road, London SE14 5JN
Hours: 30 hours per week, including regular evening sessions. Some flexibility will be required for trips, events, school holiday provision and occasional weekend work.
Salary: £32,000 pro-rata
Contract: One year fixed term
Holiday: 28 days plus bank holidays pro-rata
Responsible for: Sessional youth workers, and volunteers, as agreed
Works closely with: CEO, Business Manager, sessional staff, volunteers, children, young people, parents, carers, families, schools and local partners
Main responsibilities
1. Adventure play and youth work practice
1. Lead high-quality, open-access play and youth work sessions for children and young people aged 8–18, adapting approach across the age range.
1. Champion child- and young person-led practice: free play, positive risk-taking, choice and informal education.
1. Apply a dynamic risk-benefit approach, helping staff distinguish healthy risk from avoidable danger, and carry out regular checks of the site and equipment.
1. Build trusted, warm and boundaried relationships with children and young people; respond calmly and consistently to behaviour, conflict or distress.
1. Plan and support a broad range of activities – outdoor and adventure play, arts, sport, cooking, gardening and creative or practical projects.
2. Youth voice and participation
1. Ensure Somerville is = shaped by young people's own ideas and passions.
1. Develop informal and formal routes for children and young people to influence how we run Somerville.
1. Use conversation, workshops, peer research and creative activities and more to hear from as many young people as possible, across ages and confidence levels.

3. Family and community engagement
1. Be a warm, trusted point of contact for parents, carers and families.
1. Help families understand the value of adventure play and youth-led practice.
1. Support family and community events, trips and celebrations, and help identify barriers to engagement.
4. Line management and leadership
1. Provide high quality line management to our sessional youth workers.
1. Lead session planning, staffing and use of indoor and outdoor space.
1. Support our staff to be reflective practitioners, leading and recording debriefs and staff development sessions.
1. Escalate concerns about practice, conduct or safeguarding to the CEO or the Board as appropriate.
5. Safeguarding
1. Act as Somerville's Deputy Designated Safeguarding Lead, supporting the DSL with safeguarding decisions, case management and practice across the organisation.
1. Ensure staff and volunteers understand and follow Somerville's safeguarding and child protection policies, escalating concerns promptly to the DSL or external agencies where needed.
1. Maintain accurate, secure safeguarding records and liaise with children's social care, the LADO and other agencies as required.
6. Monitoring and records
· Lead on the collection of monitoring data, including registers, attendance, consent and session records.
· Gather evidence of impact; attendance, feedback, stories and case studies  to support funders, trustees and partners.
· Work alongside the CEO to support monitoring and reporting, ensuring data is accurate, complete and ready ahead of funder and board deadlines.
Person specification
We recognise that great youth and play workers come from a range of backgrounds, and we welcome applications from people who may not meet every criterion below.
Essential
1. Experience of working directly with children and young people (8–18) in a play work or youth work setting.
1. A good understanding of adventure play and youth work principles – risk-benefit practice, voice, choice, informal education and reflective practice.
1. Experience of planning and delivering engaging sessions or activities.
1. A sound working knowledge of safeguarding practice, and the confidence to identify, record and escalate concerns appropriately.
1. Strong communication and relationship-building skills, with children, young people, colleagues and families.
1. Ability to stay calm, consistent and boundaried when responding to behaviour, conflict or distress.
1. Good organisational and administrative skills, including accurate record-keeping.
1. A commitment to inclusive practice and to genuinely centring young people's voices in decision-making.
1. Willingness to work evenings and occasional weekends, for sessions.
1. An enhanced DBS check, or willingness to undergo one, and eligibility to work in the UK.
Desirable
1. Recognised play work or youth work qualification (e.g. Level 3 Diploma in Playwork or Youth Work, JNC-recognised degree, or equivalent).
1. [bookmark: _GoBack]Experience of leading a team of sessional staff or volunteers.
1. Experience of participatory approaches such as peer research, youth forums or creative consultation.
1. Experience gathering monitoring and evaluation evidence for funders or trustees.
1. Knowledge of the Deptford/New Cross or wider Lewisham area and its communities.
1. First Aid certificate (or willingness to complete training).
